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for Medicare Members

2025 PEBTF Open Enrollment

October 20 to November 7, 2025

For Medicare-Eligible Retirees and COBRA Members
Your Retired Employees Health Program (REHP) Aetna Medicare Open Access PPO and the SilverScript

Prescription Drug Plan continue for 2026.
For 2026:

= Copays — your copays remain the same. You pay
$20 to see your primary care physician (PCP) and
$30 to see a specialist.

= Deductible — your Aetna Medicare Open Access
PPO annual deductible may change, as it is based
on the Medicare Part B 2026 deductible. Aetna
will send you a notice when that information is
available.

= Providers — see any health care provider or
hospital, as long as they are eligible to receive
Medicare payments and are willing to bill and
accept payment from Aetna. No referrals are
needed to see specialists.

= Medicare Part B premium - the premium, which
is deducted from your Social Security check if
you collect Social Security benefits, is subject to
change each year.

= Prescription drug — SilverScript, an affiliate of CVS
Caremark®, continues as your Medicare Part D
prescription drug plan. The copays remain the same
for 2026. For more information visit www.pebtf.org
or rehp.silverscript.com.

Fall 2025

Coming Soon! New PEBTF Website

We're excited to announce that a brand new
PEBTF website is on the way! It will have a
fresh new look that will make finding benefit
information even easier. And it's mobile friendly.

We hope to roll it out in the coming months.
Stay tuned for updates and sneak peeks on
www.pebtf.org.

Do | need to take any action?

= You do not need to do anything. You will continue
to be enrolled in Aetna Medicare Open Access
PPO and the SilverScript Prescription Drug Plan
offered by the REHP in 2026. Do not enroll in
another Medicare plan, whether through Aetna or
another carrier.

= You may remove dependents from your coverage
who do not have a qualifying event (i.e., divorce,
other coverage, etc.). That change would be
effective January 1, 2026.

Continued on page 2




IMPORTANT REHP MEDICARE BENEFITS

Continued from page 1

= You may opt out of REHP benefits. If
you opt out, you will need to enroll in
other medical and prescription drug
coverage outside of the REHP. In

If you have a family member enrolled in your benefits who is
not eligible for Medicare, you will also receive a Non-Medicare
Open Enrolliment Newsletter. The Non-Medicare Open
Enroliment is being held October 13 to October 31, 2025. If
you do not receive the Non-Medicare Open Enroliment
Newsletter, visit the PEBTF website, www.pebtf.org or contact

addition, you are only allowed one
opportunity to re-enroll in REHP

benefits once you have opted out. See
page 4.

the PEBTF at 1-800-522-7279.

Take Advantage of all the Extra Benefits That Aetna Offers

= Transportation: Get up to 40 one-way
rides, up to 60-mile radius per trip to
medical appointments. Call
1-855-814-1699 (TTY:711) to schedule.

= Meal Delivery: Get up to 14 meals
delivered to your home after an inpatient
hospital stay. Your Aetna nurse will
coordinate delivery.

= Personal Emergency Response System:
Get a medical alert system through
LifeStation, which can help you call for
help in an emergency, 24/7. It's free and
includes the monthly monitoring fee.
Call LifeStation at 1-855-798-9948.

= Healthy Rewards: Earn up to $200 for
completing health and wellness activities,
including your Healthy Home Visit. Log
on to My.Aetna.com/HealthyRewards to
learn more.
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= Hearing Aid Benefit: You have a $2,000
benefit allowance every 12 months
through Nations Hearing. Call
1-877-492-5164 (TTY: 711) for more info.

= Vision Benefit: Get a $175
1 ,\ reimbursement every 24 months for
lenses, frames or contact lenses. Call
I 1-888-272-5651 (TTY:711).

= OTC Benefit: Spend up to $30 per quarter
on approved health and wellness
products. You can shop at a CVS, go
online at CVS.com/Aetna or order by
phone at 1-844-428-8147 (TTY:711).

= SilverSneakers: Get a free gym
membership or take advantage of live
online classes. Visit SilverSneakers.com
or call 1-855-627-3795 (TTY:711).
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Thyme Care — Support for Those Going Through Cancer

Everyone needs support sometimes — especially if
you are living with cancer. If you are diagnosed
with cancer and going through treatment, you can
get extra support from Thyme Care at no cost.

Thyme Care’s expert cancer care team of oncology
nurses and community health workers work with

your existing doctors to help you get the care you
need. Thyme Care:

= Offers 24/7 virtual support to help answer
questions about your diagnosis or treatment

= Helps you manage your symptoms
= Advocates for you
2

= Connects you to resources like transportation or
financial assistance.

Thyme Care doesn't replace your existing doctors;
instead they coordinate with your doctors and
advocate for your wants and needs.

Thyme Care is available to Aetna Medicare
members with a suspected or confirmed cancer
diagnosis. It is currently available to members who
live in Pennsylvania, Connecticut, lllinois, New
Jersey, New York, North Carolina and Texas.

Thyme Care will reach out to you. Or, you may visit
thymecare.com/aetna, call toll-free 1-833-849-
6300 (TTY: 711), call or text 1-201-526-8484.




For More Information

If you have questions, help is just a phone call away.

For Medical coverage details: For general enrollment and eligibility questions, and to update
Aetna Members Services your personal information:
1-888-272-5651 (TTY: 711) PEBTF
8a.m.to 6 p.m. ET 1-800-522-7279 (TTY: 711)

8a.m.toSp.m. ET

In Person: Call the PEBTF to schedule an appointment at the

For prescription drug questions: PEBTF office at 150 S. 43rd St., Harrisburg. Appointments are
SilverScript Prescription Drug Plan available the last Thursday of each month (except on holidays).
1-866-329-2088 (TTY: 711) Appointments must be scheduled in advance. Unscheduled

24 hours a day, 7 days/week walk-ins are not accepted.

Review All Materials From Aetna and SilverScript

Look for the red bar that says “Important REHP Medicare Health Care Information”

and the PA keystone logo. W

You may view the following 2025 Aetna materials on PEBTF.AetnaMedicare.com
Evidence of Coverage - Notice of Change - Schedule of Cost Sharing

Visit www.pebtf.org > 2026 Plan Changes and Open Enroliment Resources

Select Retiree Member: Medicare Eligible
Find information about your Medicare Open Access PPO and a link to the Aetna website,
PEBTF.AetnaMedicare.com, which includes a presentation you can view at any time.

Attend an Aetna Educational Call or Webinar to Learn More

Educational Call: Call 1-800-348-8581 (TTY:711) on Friday, October 24 at 10 a.m. ET to attend.
Webinar: Participate in the webinar on Thursday, November 6 at 10 a.m. ET by
registering at PEBTF.AetnaMedicare.com

SilverScript Prescription Drug Plan

The Medicare Prescription Payment Plan continues for 2026. You can
make monthly payments throughout the year instead of paying for the
total cost of the prescription at the pharmacy. The payment plan may
be beneficial for members who take high-cost prescription drugs. If you
take lower-cost medications or generic drugs, you would continue to
pay low copays at the pharmacy and may not be interested in a
payment plan.

To enroll in the Medicare Prescription Payment Plan, visit the

SilverScript online portal by going to www.rehp.silverscript.com and

clicking on the General tab, call SilverScript Customer Care or mail-in a request. If you have any
questions, you may contact SilverScript at 1-866-329-2088.
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subsequent coverage under the Active Employees Health Program or a State
Police Program.

The PEBTF complies with applicable Federal civil rights laws and does not discriminate on
the basis of race, color, national origin, age, disability or sex.




